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As set out at contract initiation
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Achievement of objectives V.]
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Progress to date
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Certification course

Professional discipline of practitioners

A
cornerstone

Professional Discipline of Certification Course Attendees Professional Discipline of Certification Course Attendees
1 1 1 1 1 3 . .
11% 1% 2% 2% 1% 1 Academy (Learning and Development)

= Adoption support worker
= Coordinator for SCSA
Family worker

" [nnovation
® |[nnovation
= Learning and development advisor
= Learning and development advisor ) ) 4 devel .
= Learning and development manager
= Social worker
= Research assistant

= Residential worker

= Social work assistant

= Social worker

® Teacher
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Certification course
Impact of VR

I have a deeper understanding of the child's
perspective

1 1
11% 11%

Y

3
33%

45%

A
cornerstone

I have a deeper understanding of the child's
perspective

I will consider altemative ways to approach
situationsin my work

45%

2
22%

I will consider altemative ways to approach
situations in my work

5%

a4

41% 59

54%
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Certification course
Impact of VR

A
cornerstone

The certificationcourse has effectively The certification course has effectively equipped
equipped me with the knowledge to use me with the knowledge to use Cornerstone VR in
Cornerstone VRinan impactful way an impactful way
1 3
4%

11%

The certification course taught me how to use The certificationcourse taught me how to use
Cornerstone VR across all of my work Cornerstone VR across all of my work

11%

44%

45%
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Certification course

Competency in using VR technology

I can set up the VR technology for asession
with clients/othersin one to one settings

44%

56%

I can set up the VR technology for a session
with clients/othersin group settings

44%

56%
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I can set up the VR technology for a session with
clients/othersin oneto one settings

36
43%

46
55%

| can set up the VR technology for a session with
clients/othersin group settings

1. 1
1%1%

36
43%

46
55%




Certification course

Competency in using VR technology

| can give instructions and provide support to
clients/others when using the VR technology

5
56%

44%
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| can give instructions and provide support to
clients/others when using the VR technology

3 2 1
4% 2% 1%

\




Certification course

Primary client bases

A
cornerstone

PRIMARY CLIENT BASE
3.5
3

3
2.5

2

 Kent County Council
1.5
1 1

1
0.5

0

FOSTER CARE ADOPTERS BIRTH PARENTS DV PERPETRATORS DV SURVIVORS SPECIAL GUARDIANS OTHER
PRIMARY CLIENT BASE
40
34

35

30

25 22

20 13 W Total

15 9

10 7 7

: [ [] [] 2
0 |
FOSTER CARE ADOPTERS BIRTH PARENTS DV PERPETRATORS DV SURVIVORS SPECIAL GUARDIANS OTHER
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Certification course
Intended VR usage

h

cornerstone

INTENDED USE FOR CORNERSTONE'S VR PROGRAMME

7
6
6
5
4 4
4
3
3 mKent County Council
2
1
: ]
0
RECRUITMENT FAMILY FINDING TEAM BUILDING & CHANGE POST PLACEMENT SUPPORT ASSESSMENT TRAINING OTHER
MANAGEMENT
INTENDED USE FOR CORNERSTONE'S VR PROGRAMME
50
39 39
40
30

30 24

H Total
20 »

9
b . :
) [ ] L
RECRUITMENT FAMILY FINDING TEAM BUILDING & CHANGE POST PLACEMENT SUPPORT ASSESSMENT TRAINING OTHER
MANAGEMENT
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First use

Professional discipline of users

Organisations providing first use data

100%

= Adopt London East

h

cornerstone
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18
22%

Organisations providing first use data

= Adopt London East
= Adoption East Midlands
= Cambridgeshire County Council
Just for Kids Law
6% = London Borough of Redbridge

= New Local Government Network

27%
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First use
Impact of VR

A
cornerstone

The VR experience helped me understand
how my behaviour/responses affect children

14
64%

The VR experience helped me understand how
my behaviour/responses affect children

3
4%

53
65%

The VR experience gave me insight into a
child's perspective

3
14%

86%

The VR experience gave me insight into a child's
perspective

1
14 1%

82%
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First use
Impact of VR

h

cornerstone

The VR experience made me think differently
about my behaviour/responses/decisions

2
9%

The VR experience made me think differently
about my behaviour/responses/decisions

43

31 53%

38%

The VR experience made me consider
alternative ways to behave/respond/make
decisions

The VR experience made me consider altemative
ways to behave /respond/make decisions

9
11%

42
52%
37%
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First use

Delivery of session

@

cornerstone

The VR session met my aims
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The VR session met my aims

1
14%

57%

2
29%
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First use

Delivery of session

@

cornerstone

CLIPS SHOWN

1.2

1
0.8
0.6 MW Total
0.4
0.2

0

1 2 4 5 6 7 10
CLIPS SHOWN

8 7 7

7

6

5

4 m Total

3

2

1

0

1 2 4 5 [ 7 10
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Follow up
Key findings

« The follow up form as currently
designed will be difficult to make
graphs out of unless the information
is processed by cornerstone to match
it to the categories of the likert

scales in the first use form.

« Instead you could give a summary

key findings and notable comments?

E Part of the Antser Group

@

cornerstone

FOLLOW UP

VR Practitioner: Referonce number:
Date: New user initials:

Since the first use of VR with the individual...

What was the outcoma?

E.g. avoid placement breakdown, faster matching, increass trauma awareness, reduce DV behaviours, increase quality of assessments

CDHI@

Why deo you zay this?
E.g. understanding change, behaviour change, empathy change, amtitude change

How many times did you use the VR again with the same individual?
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6 credits

Role of concierge/training event attendees

h

cornerstone

Role of 6 credits attendees

= Area Education Officer

= Assistant Director

6%

= Head of Early Years and Childcare

Head of Education

5
33% = Head of Headstart

= Head of Professional Development
= Head of Service

= Head of Service Education and
Safeguarding

= Social Worker

6%

6% ’

= Staff Officer

= VS Headteacher
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Role of 6 credits attendees

19%

= ADM

= Adoption Manager

= Area Education Officer

Assistant Director

= ATM

= Business Manager

= Head of Early Years and Childcare

= Head of Education

= Head of Headstart

= Head of Professional Development

m Head of Service

= Head of Service Education and
Safeguarding
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6 credits

Competency in using VR technology

A
cornerstone

The Cornerstone training/concierge eventwas
effective in expanding my knowledge of
Cornerstone's VR Programme

The Cornerstone training/concierge eventwas
effective in expanding my knowledge of
Cornerstone's VR Programme

1
3%

12
39%

18
58%

The Cornerstone training/concierge eventwas
effective in expanding my knowledge of the
application(s) of Cornerstone VR

8
45%

The Cornerstone training/concierge event was
effective in expanding my knowledge of the
application(s) of Cornerstone VR

6

14
45%
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6 credits

Delivery of concierge/training session

1
5%

2
11%

39%

h

cornerstone

The Cornerstone training/concierge eventwas
effective in providing me with the skills to
further improve my practice

E Part of the Antser Group

The Cornerstone training/concierge eventwas
effective in providing me with the skills to further
improve my practice

1

3 3%

10%

13%

13
42%

20



6 credits

Primary client bases

A
cornerstone

2.5

1.5

0.5

FOSTER CARERS

BIRTH PARENTS

PRIMARY CLIENT BASE

SPECIAL GUARDIANS ADOPTERS DV PERPETRATORS

H Kent County Council

DV SURVIVORS

2

2 l
0

FOSTER CARERS

EIRTH PARENTS

PRIMARY CLIENT BASE

7

SPECIAL GUARDIANS ADOCPTERS DV PERPETRATORS

W Adopt South

M Kent County Counci
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6 credits
Intended VR usage

h
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INTENDED USE FOR CORNERSTONE'S VR PROGRAMME

5
4
4
3
2 M Kent County Council
2
1 1
1 . .
0
RECRUITMENT ASESSMENT TRAINING TRANSFORMATION & CHANGE POST PLACEMENT SUPPORT FAMILY FINDING OTHER
MANAGEMENT

INTENDED USE FOR CORNERSTONE'S VR PROGRAMME
5

4
4

3 3
3
2 2 2 2 W Adopt South
2 MW Kent County Counci
0
RECRUITMENT ASESSMENT TRAINING TRANSFORMATION & CHANGE FOST FLACEMENT SUFPORT FAMILY FINDING OTHER
MANAGEMENT
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6 credits

Delivery of concierge/training session

@

cornerstone

4.5

3.5

2.5

15

0.5

N

WHICH VR EXPERIENCE DID YOU FIND MOST USEFUL

4
3 3 3

2 2

I I |
5 6 7 8 9 10 11

-

13

H Total

10

w

WHICH VR EXPERIENCEDID YOU FIND MOST USEFUL

9
6
5
I | | I
5 6 7 8 9 10 11

12

13

ETota
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End of report
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